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B=ar ! PURPOSE AND INTENT

The general purpose of this Agreement is to ser forth terms and conditions of employment, and to promote
orderly and peaceful labor relations between the City, the employees and the Union.

The parties murually recognize that the responsibilities of both the employees and the City to the Public
requires that any disputes arising between the employees and the City be adjusted and settled in an ordedy
manner withour interruption of said service to the public as is provided by law.

The Union further recognizes the essential public service here involved and the geperal health, welfare and
safety of the community iz dependent upon proper setvice to the community and agrees to encourage
increased efficiency on the part of its members.

To these ends the City and the Union encourage to the fullest degree, friendly and cooperative relations
between the respective representatives on all levels and among all Employees,

NOW THEREFORE, for and in consideration of the premise and the mutual promises and agreements herein
coneained, it is agreed that

ARTICLE 1 - RECOGNITION OF UNION

A Pursuant to and in accordance with all applicable provisions of Acts of the Public Acts of 1965, as
amended, the City of Inkster does hereby recognize the International Union of the American Federarion of
State County and Municipal employees and Council 25 and its affiliated Loca] Unit 290, Inkster Chaprer
(hereinafter referred to as the Uninn) as the exclusive representative forthtpurpoacnfmllecﬂve
bargaining respect to rates of pay, wages, hours of employment and other conditions of employment for the
term of this Agreement of all employees of the City included in the Bargaining Unit described helow
insofar as the same is permissible under applicable statures and Law.

B. The Bargaining Unit shall include all non-exempr City Fmployees excepl management, professional,

public safety (police/fire}, and supervisory personnel, confidential, seasonal and all other cmployees in the
unclassified service as defined in the City Ordinances and Personnel Rules and Regulations
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"ZRTIL:H REPRESENTATION — BARGAINING COMMITTEE

The employecs shall be represented by a committee composed of three (3) employees, one of whoem shall be
the Chief Seeward, who shall be elected in any manner determined by the employees. This commirtee shall
be selected from a group of nominees on the seniorily list. Bargaining commirtee members will be paid by
management for time spent in negotiations, but only for the straight time hours they would otherwise have
worked on their regular work schedule. Additional representation may be provided by the Local, Couneil
and/or International of the Unian,

Promptly Jollowing the effective date of this Agreement, the Union and the City shall provide to each other
2 written list of names and titles of their respective representatives and will, from time to time, provide

prompt notice of any changes.

There shall be no discrimination against any employee because of their membership in the Union or
because of them acting as an officer or in any other capacity on behalf of the Union.

The Parties shall not discriminate against any employee because of age, sex, marital status, race,
nationality, religious, disability or political belief or for legal Union activiries. Borh parties shall abide by
all applicable Federal and State laws.

The Union tecognizes its responsibility as bargaining agent and agrees to represent all employees in the
Bargaining Unit without discrimination, interference or coercion.

Any reference in this Agreernent to the masculine gender shall be deemed to include the feminine gender
and vice versa, unless the context clearly indicates otherwise.

ARTICLE 3 - JOINT RESPONSIBILITIES

Nao Strike ~ No Lockout: Under no circumstances will the Union cause or authorize or permit its members
to cause nor will any member of the Bargaining Unit take patt in any strike, stay-in or slow down, in any
plant or property of the City of any curtailment of work ar restriction of production or interference with
the operations of the City during the term of this Agreement, or during any period of time while
negoriations are in progress between the Union and the Ciry for the contnuance or renewal of this
Agreement. In the event of a work stoppage or other curtailment of or interference with procuction, the
City may or may not negotiate on the merits of the dispute which gave rise to the stoppage or curtailment
until same has ceased.

ueees S 7725



B. In the event of a work stoppage or other curtailment, the Union shall immediarely instruct the invaived
employees, in writing, thar their conduct is in violation of the contract, that they may be disciplined and
instruct all such persons to immediately cease the offending conduct.

C. The City may discipline any employee who instigates, participates in or gives the leadership to any activity
herein prohibited.

D. The City will not lockout employees during the term of this Agreement.

[ Anti-Discriminadon: There shall be no discrimination or adverse employment action against any
present or future employee by reasen of race, creed, color, age, disability, national origin, sex,
union membership, or any other characteristic protected by law, including, but not limited to,
claims made pursuant to Title VII of the Civil Rights Act, the Americans with Disabilities Act,
the Age Piscrimination in Employment Act, the Elliot-Larsen Civil Rights Act, the
Whistleblower Protection Act or any other similar laws, rules, or regulations that prohibit any
other form of workplace discrimination, harassment, or retaliation. All such claims shall be
subject to the grievance and arbitration procedures (Articles 7) as the sole and exclusive
remedy for violations. Arbitrators shall apply appropriate law in rendering decisions based
upon claims under this provision

ARTICLE 4 - MANAGEMENT RIGHTS

It is recognized that the Government and Management of the Ciry, the control and management of its
properties and the maintenance of municipal functions and uperations are reserved to the City and rhat all
lawful prerogatives of the City shall remain and be solely the City's right and responsibility. Such rights and
respansibilitics belonging solely to the City are hereby recognized - prominent amang which, but by na means
wholly inclusive are all rights involving public policy, the rights ta decide the number and location of plants,
stations, etc., work to be performed within the unit, maintenance and repair, amount of supervision necessary,
machinery and tool equipment, methods, schedules of work, together with the sclection, procurement,
designing, engineering and the control of equipment and materials, in order to operate and manage its affairs in
all respects and in accordance to law.

It is further recognized that the responsibility of the Management of the Ciry for the selection and direction of
the working forces, including the right to hire, suspend or discharge for just cause, assign, promote of transfer,
to determine the amount of overtime 1o be worked, to relieve employees from duty because of lack of work or
for other legitimate reasons is vested exclusively in the Ciry, subject only to the seniority rules, grievance
procedure and other express provisions of this Agreement as herein set forth.

ARTICLE 5 - MOMMEICATION
6
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The parries recognize chart this Agreement may be modified, in whole ar in part, pursuant to MCL 1411552, the
terms of which are incorporated by reference herein,

ARTICLE 6 - UNION DUES AND INITIATION FEES

A. The City of Inkster agrees to deduct from the wages of employees who voluntarily elect to
become members of the Union, ali Union membership dues/initiation fees as required by the
Union. Employces are not required to join the Union as a condition of employment in
accordance with applicable state law. Employees who voiuntarily elect to pay Union dues shall
sign an authorization form and the employer agrees to deduct that amount in accordance with
said form. The Treasurer of Michigan AFSCME Council 25 shall certify to the employer in
writing, the amount of initiation fees/dues to be deducted from each employee.

B, The employer shall not be liable to the Union or any employee for the remittance or
payment of any sum other than the amount constituting the actual deduction made from wages
earned by employees in accordance with the authorization on file with the employer.

C. PAYROLL DEDUCTION FOR UNION DUES

During the period of time covered by this Agreement, the employer agrees to deduct monies in
accordance with the terms of the Authorization of Check-Off Dues form from the pay of each
employee who voluntarily executes the said form. It is further agreed that the employer shall
honor any revocation of such authorization by any employee at any time in accordance with
state law, The employer agrees to notify the Union of any revocation of dues at the time such
revocation occurs,

D. AUTHORIZATION FOR PAYROLL DEDUCTION — UNION AUTHORIZATION
I'OR!

1. During my membership in the Union, an amount established by the Union as monthly
dues and assessments, shall be deducted and paid to the Treasurer of Michigan AFSCME
Council 25.

2. 1 understand that I am not required to pay Union dues, assessments or fees in accordance

with state law, as a condition of my employment. I understand after giving the Union
notice that 1 may revoke this authorization at any time.

luoenRcind 125413
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3. Deductions each calendar month shall be remitted to such address designated to the
designated financial officer of Michigan AFSCME Council 25, AFL-CIOQ, with an
alphabetical list of names of all employees from whom deductions have been made.

E. HOLD HARMI ESS
The Union shall indemnify and hold harmless The City of Inkster against any and all liability

which may arise by reason of the deduction by the employer, of money as Union initiation fees,
membership dues, or service/administration charge from employees’ wages, or any and all
liability which may arise by reason of this application of the previous Sections.

F. In the event that Public Act 349 of 2012 (the “Act™) is repealed, replaced,
judicially declared invalid, or otherwise amended so that the payment of Union
dues or service fees may be required for employment or continuing employment,
then the partics agree to reinstate the contract language set forth in the Union
Security article of the last collective bargaining agreement in effect prior to the
effective date of the Act. In that event, the former Union Security article will
thereafter be in full force and effect.

tutwen Boio/ 2513
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BA 5131177 ARTICLE 7 - GRIEVANCE PROCEDURE

A. Purpose: It is the intent of the parties to this Agreement to prevent grievances and to settle any which may
oceur zs fairly and promptly as practical Further, the parties agree that such procedures are established
for the clarification of disputes; that the exchange af written communications shall state the parties’
positions and conclusions as clearly as practical. Therefore, it is agreed thar there should be time limits
between the initiation of a grievance and irs occurrence, between steps of the gricvance procedure and the
time in which the answer must be given. Any grievance not initiated, taken to the next srep or answered
within these time limits shall be considered settled an the basis of the last answer by the Ciry, if the Union
does not mave to the next step with the time limirs, or on the basis of the Union's last demand if the Ciry
fails to give its answer within the time limits.

B. A grievance is any dispute, controversy or difference berween (a) the parties, (b) the City and an employee
or employees or (c) between or among employees of the City of Inkster, on any issue with respeer. to, on
account of, or concerning the meaning, interpretation or application of this Agreement or any terms or
provisions thereof.

C. Informal Resolution: The informal resolutian of differences or grievances is urged and encouraged to be
resolved at the lowest possible level of supervision.

D. Timely Action: Immediate supervisors and reviewing supetvisor shall consider promptly all grievances
presented to them, and within the scope of their authority, take such timely action as required.

[. Written Grievances: The partics agree that any wrirten grievance shall contain:
The person 1o whom addressed.
The date signed and prepared.
The step number within the procedure.
The name of the Bargaining Unit.
The name of rhe person grieving,
The position or job class of the grievant,
The date and time of the action which prompted the grievance,
The action which caused the grievance.
A statement by the grievant which would set forth the grievance or cause
The remedy sought by the grievant.
The Arricle and Section or subsection of the conrract which has been violated.
The signature of the gricvant.
The signature of the Union Official to whom the reply must be directed.
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F. Electrogic Submission of Grievance: A copy of each grievance at each step shall he rendered to the city of
Inkster's grievanue inbox grievance@cityobinkster.com The date and time stamp of the outgoing email
shall be deemed conclusive proof of the date and time thar the grievance was filed.

G. Llectropic Submission of Responses: A copy of the grievance response shall be tendered to
an email box that Umﬂn designates fur receipt of grievance response. The dare and time of the Ciry's
outgaing grievance response shail be deemed conclusive proof of the date and vime that the grievance was

filed.

I1. Hard Copies. All copies of electronically-submirred Grievances and Grievance Responses shall
stmmtaneously be submirred to the Union’s Chief Steward and the Ciry's HR Director, or semeone
designated in her stead. Both parties shall sign, date and retain a copy of the hard copy of each grievane
and grievance respanse which shall, in the event of a computer/email malfunction, provide substinute
verificadion of the date und time that a grievance or grievance response is served.

1. All grievances shall be processed in the following manner and within the stated time limits:

Step 1. After submission of a written grievance form in accordance with Ardcle 7(F) and (H) on the form
attached as Exhibir 1 (Gricvance Form) an employee who has a grievance may discuss the complaint with cthe
immediate supervisor, with a Union Representative present upon employee's request. The parties shall
discuss the complaint iv a fair manner and shali make every effort to reach a satisfactory settlement ar this
point. The grievance must be so presented within ten (10) working days after irs occurrence. The supervisor
shall give their written answer to the grievance within five (5) working days after the date of presentarion of
the grievance.

Step 2 If the mawer iz not savsfactorily settled by such discussion with the supervisor, the aggrieved
employee shall, within ten {(10) working days of having received the Step | written response froma histher
supervisor submit a written grievance form to the Departinent Head of the Department o which the employee
is assigned. Such m}:orr ghall be in writing and shall set forth the nature of the grievance and date of the
matter complained of, the names of the employee or employees involved and the circumstances surrounding
grievance. The Unton Representative shall then make arrangemenrs to discuss the grievance with the
Department Head within ten {10) working days, The Departmenr. Head shall render his’her decision in
wridng within Bve {3) working days after the Srep 2 meeting referenced herein.

Step 3. If the grievance is not satisfactorily settled at Step 2, the 1/nion Representative shall appeal such
grievance 1o the Chiel Adminstrative Officer or their designee within ten (10) working days of receipt of the
written decision hy the Department Head as provided for in Step 2. A meeting shall then be arranged with che
Chief Administrative Officer or their designer as soon as possible after receipt of the written decision of the
Deparmment Head. A decision in writing hy the Chiel Administrative Officer or their designee shall be given o
the Union within ten {10) working days after such Step 3 meering,

Step 4: If the grievance is not sadsfactorily settled as & resulr of rhis meeting, 2s provided for in Step 3, the
Inicn may submit the grievance to the American Arhirrarion Association, The Union shall notify the Ciry in
writing within ten (100 working days alter the Step 3 meeting with the Chief Administrative Officer of his
designee that it intends to grieve the matter to the American Arbirradon Assoctation. Following the

10
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Employer's notification and within twenty (20) calendar day period of time, the matter shall be referred to the
American Arbitration Association for selectivn of an impardal acbitrator, to be selected by the Union and the
Employer, to render a binding decision and, if warranted, an award on the dispute. Said arbitrator shall be
selected in accordance with the rules of the American Arbitration Assoctation

The arbitrator shall fix a time and place for a hearing upon reasonahle notice to each party. After such hearing
the arbitrator shall promptly render a decision which shall be binding upon both parties but the arbitrator
shall have no power to render a decision which adds to, subtracts from or modifies this Agreement; the
decision shall be confined to the meaning of the contract provisions which gives rise to the grievance dispute.
The decision of the arbitrator shall be final and hinding on both parties and may not be appealed.

ARITICLE 8 - HOURS OF WORK

A The Regular Workweek
The regular warkweek of employees covered hereby shall be forty (40} hours*, within 4 petiod of seven
(7) consecutive calendar days beginning at 12:01 a.m. ob Monday. The regular workweek of Code
Enforcement Officers covered, hereby shall be forty (40) hours, within a period of seven (7) days
beginning at 12:01 2 m. on Sunday and ending ar 12:00 midnighr the following Serurday. Nothing
herein shall prohibit management from decreasing the hours of work hereunder where the city deems
such a decrease to be a financial necessity.

*Where such decreases occur, the city will epdeavor to discuiss same with rhe union. [ffective upon
ratificativn of this Agreement by bath Partics, the current futlough day for some members of this
bargaining unit shall renininate and all pexsoninel will revert to the 40 houriweek schedule set [orth
herein,

B, Regular Workday and Work Shift
The regular work schedule shall be listed by work units as follows: 1) DPS, Parks and Custodian-7

hours of work phus a thirty minute Junch period. 2) Clerical-7 hours of work plus a forty-five (45)
minute Junch period. The workday shall be a period within twenty-fuur (24) hours beginning at
midnight.

The regular work shift shall fall between the hours of 7 am. to 6 p.m., Monday through Friday, except
upcn notce by the City of 2 change in the work schedule of isolared job classifications issued at least
twenty-four {24) hours in advance of the scheduled starting time. Such work schedule changes shall
be subject wo provisions of Article 32, Special Conference and/or the Grievance Procedure. Any regular
work shift hours that occur before 7 am. or after 6 pan. shall be subject ta premium pay provisions
excepr for the position of custodian,

G Pay day shall be hi-weekly for all Bargaining Unit employees.

ARTICLE 9 - REST PERICD

Rest period shall not extend beyond the 15 minute period. Any abuses shall be subject ta reasonable
discipline. Management shall zllow one fifreen (15) minute rest period during each ope-half shift on the work

fupeafleiad VA5 3 11
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ARTICLE 10 - OVERTIME

A Employees will be paid one and one-half (1 ) times regular hourly rate when authorized by the City in
the following instances.

1. Time worked in excess of eight () hours in any one day.

2. Time worked in excess of forty (40) hours in any onc week. For purposes of determining “time
worked” in excess of forty (40) hours in any one week no vacation, sick or other type of leave
constitutes “rime wosked.” In other words, for purposes of determining “time worked”, only
rime gpent actively performing ane's assigned duties while punched in shall be counted.

B. Work performed herween 12 midnight Sarurday and 12 midnight Sunday, except when these days are
part of the regular scheduled work week, and any tme worked in excess of sixteen {16) consecutive
hours shall be paid two times the regular rate of pay. No employee shall be required to work in excess
of sixteen (16} consecutive hours,

C.  Any work performed on holidays included in this Agreement shall be paid at two (2) times the regular
rate of pay irr addition to the regular holiday pay.

D.  Time granted for vacation leave and sick leave (supported by evidence of illness) and holidays during
the work week under consideration for overtime pay, shall not be inclided as time worked in the
computation of forty (40) hours worked.

There will be no duplication of overtime for the same hours worked.

E: The Union, AFSCME ! ocal 290 and City Administration agree that since it is the City's policy not to
pay compensation for errors but only to pay for dme actually worked that the City will, from this day
forward, equalize avertime hours in the [ollowing manner,

If a person is not called properly for overtime opportunities, then the Ciry will schedule the amount of
hours that they would have otherwise been entitled to within forty (40) days after the occurrence.
These hours shall be separate and apart from those hours after the occurrence. These hours shall be
separate and apart {rom those hours that would have normally been scheduled.

The Union will refrain from grieving for compensation in lien of overtime hours, Further, grievances
will not be filed as a result of these scheduled hours.

imomalloi/ 72513 12
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ARTICLE 11 - FQUALIZATION OF OVERTIME I1OLIRS

Overtime hours will be divided and rotated, as equally as possible among employees in the same classificadions
in the sarne Departments where practicable. An up-to-date list showing overrime hours will he posted weekly
in & prominent place in each Department or building as the case may be.

Whenever overtime is required, the person with the leasr number of overtime hours in that classification
within their Department will be called first and so on down the list in an attempr to equalize the overtime
hours. In such cases, they would be called on the basis of least hours of avertime in their classification,

For the purpose of this Article, time not worked because the employee was unavailable, or did not choose to
work, will be charged the average number of overtime hours of the employee working during the callont

period.
ARTICLE 12 — PROBATIONARY EMPL OYEES - NEW

A, A pew hire into the bargaining unit shall be & probationary employee without seniority until be/she has
been employed and actively at work for a period of ninety (9C) calendar days - at the end of which
period he/she shall be either terminated or entered on the City-wide seniority list of the City as of the
first day of his/her employment. Probadonary employees shall not be members of the bargaining unit
and managemenc retains sole discretion to determine whether the probationary employee will be hired
for regular full-time emnployment subject to the protection of this collective bargaining agreement.

The ninety (S0) calendar days shall not be counted if temporary employee is covering a full-time
employee on an approved Jeave of absence.

B. At any time during the probationary period, the Chiet Administrative Officer may terminare or demore
an employee whose performance does not meer the required work standards but not for Union activity.

& Probationary employees do not receive fringe benefits, except medical insurance from first billing
following date of hire, provided the carrier does not impose other pre-conditions to coverage not herein
specified.

D.  Any new probationary employee laid-off or terminated at the discretion of the City will not have
recourse to the grievance procedure.

13
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E An employee laid-off or terminated during his‘her probationary period and rehired within ninery (90)
calendar days [ollowing his/her last day of work will be considered to be completing the probationary
period which he/she kas previonsly started. An employee who completes his/her probationary period
in this manner shall be credired with the total amount of calendar days worked as a probationary
employee rerroactively from rhe day he/she completes his/her probationary period for the purpose of
determining his/her darc of employment and position on the City-wide seniority lists. An employee re-
hired after ninety (90) days will he considered as a new employee and will begin 2 new probationary
period.

E. Probationary periods may be extended but not to exceed an additional ninety (90) days upon the
mutval agreement of the Ciry and the Union. Said mutual agreement regarding extension of
probatiopary periods shall be reduced to written form.

Anv seasonal, provisional, teimporary and part-tme employees working in an AFSCME position shall be
atlded to che bargaining unit upon the completion of pinety (90) calendar days of employment and said
1ime worked shall serve as their probationary period.

The toregoing provicion shall be applied hereafter consistent with Article 12 a2, b and 1 of the existing
LODETact.

On a case by case basis, the Union aprees to meet with the emplover in good faith to discuss the
possibility of waiving the ninety {90} calendar day period.

ARTICLE 13 - SENTORITY

A. Definition: Senioriry shall mean the status atrained by length of continuous service with the City.

B. Accrual of Senfority:  Senioriry shall begin on the emplayee’s date of hire with the City. Two or more
persons who entered the service on the same day shall, when pecessary, have their relative seniority
determined by lot.

C.  Lossof Seniarity: Employees shail lose their senijority for the following reasons .

. Discharge, if not reversed.

2. Resignation: An employec absent for three (3) consecutive normally scheduled work days without
notification of valid reason 10 the Ciry and who has no legitimate reason for not notifying the City of its
absence, may be considered as having resigned.

3. Unexcused failure to return to work when recalled from layoH, as set forth in the recall procedure,

4. Unexcused [zilure to return to work after expirarion of a formal leave af ebsence.

5. Retirement.

14
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Layoff for a continuous period of twenty-four (24) months, the Employer shall send wrirten
notification by registered mail to the emplovee at his/her last-known address that he/she has lost
his/her seniority and his’her employment has been terminared A copy of such norification shall be
presented to the Lnion,
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n. Seniority List: Management shall muintain a roster of employees, arranged according to seniority by
department or division, showing name. puosition, class and seniority date and shall furnish a copy to the
Union in July of each year and as soon as practicable the first year,

E. Application of Seniority: Sentority shall apply to shift assignment, vacation, layoff, recall, ransfers and
promotions and as otherwise provided in this Agreement.

1 In the event of a vacarcy, employees shall be given the opportunity to transfer on the basis of their
seniority and provided they are qualified as per Article 14

2. Vacancies shall be filled by seniority as follows: (&) of applicants within clerical and general
maintenance categories, (b) if no applicants are received from the category in which the vacancy
occurs, then of applicants, such positions may be filed by person outside Ciry employment.

ARTICLF 14 - PROMOTIINS

Section !

All permanent job vacancies within the City of Inkster in higher paid classificarions shall be detined as
promotions. Such vacancies shall be posted in all departments within the Ciry for a ten (20) calendur day
posting period. [ntcrested, employees must submit wrirten requests for promotion to the vacancy to the
Human Resources Department within the abave ten (10) calendar day posting period in order to be eligible for
consideration for the promotion. Said job shall normally be (iled within thirry (30) calendar days.

Section 2

The Department Head will not be obligated to consider a request for promotion [rom an employee during the
employee's absence from work or during an employee's layoff from work, unless that emplovee submits the
request, in writing, during the posted period. The steward shall be allowed to submit a written request during
an employee's authorized absence from work or during an employee's layoff from wark, on hehalf of the absent
or laid off employee. It shall be the responsibility of the employee on an authorized absence from work or on
lzyoff from work to submit a request, in writing, to the steward to be submitted as application for specific
posted positions in which the employee is interested. Employees will not be considered for any promotional
vacancy unless said employee will be available for work in the vacant position on the date said position is to be
filled or within a reasonablc period of time thereafter dependenr on prevailing circumstances within thar.

department.

Section 3

The Chief Administrative Officer or his/her designee shall appoint employees for promotions subject to the
following conditions;

A. The demonstrated working knowledge, training, certified experience or certified education for rhe posted

teosafice T2 F LY
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B. Performance on the job.

. Job related physical qualifications.

D. The seniority applicant, based on A, B and C ahave, will be entitled to the trial period provided in Section 4
below.

L. The City may, in its discretion, consider external candidates who are not, at the time of the vacancy,
employed by the City.

ion 4
A. The employee who is promoted may serve a thirry (30) working day trial period to prove they are capable
of performing the work. At any time during this trial period, the emplaoyee may, on histher volition,
request, in writing, to be relieved of the new classificarion and will be returned to the former classification
and former rate of pay withour loss of senfority. At any time during the trial period, if the Employer
determines thar the employee is unsatisfactory in the new classification, the Employer shall have the right
to return the employee to the former classification from which he/she was promoted and former rate of pay
without loss of seniority.

B. Employees serving a trial period will be evaluared, in writing, by the Employer, both upon completion of
the first fifreen (15) working days of the trial period and again during rhe week prior to the expiration of
the thirty (30) working day trial period. Upon receipt of the written evaluation(s), the employee may
respond, in writing, to the Employer concerning the evaluation; said response shall be attached to the
evaluation.

C. Any and =il disqualificarions shall contain mansgement's justification for disqualifying said employee and
shall be presented to the employee and the Union within five (5) days of the trial period's final day.

Section

A Upon request, interested employees may be allowed to rrain at times acceprable to management, in
position they believe could be available to them at a future date, inasmuch as such training would provide
them with a promotion. Said tratning shall not change the employee's rate of pay. Training of employees
shall be limired to three (3) employees in the requested classification based on seniority.

B. The amount of training given to employees training in the same position will be equal, as to the amount of
days each employer is trained. Training will occur in five (5) day segments or as the position dictates,

C. Employees shall apply for raining, in writing, to the Human Resources Director, with a copy provided to
the employee, Union and Department Head

D. Employees shall only be allowed to train in no more than two (2) classifications per year.

E. Upon completion of training as prescribed abave, same shall be noted in employees’ personnel record, with
a copy to the employee.

F. Posting shall be made for required periods near the timac clocks for each member of the unit.
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G. Employees shall not have the right ro lateral or downward job transfers, without written permission of che
Chief Administrarive Officer or Personnel Director.

Secton &

Nothing contained herein shall limir the Union's right to appeal any or all of the ahove article through the
grievance procedure, should the Union believe the above has been violaed.

ARTICILELS TAYOET ANDRECALL

A Definition: Layoff shall mean the separation of employees from the acrive work force due ro economic
necessity, lack of work or abolition of pesition because of changes in organization.

B. Orderofla

1. No permanent or probationary employee shall be laid-off from his/her position in his’her respecrive
clerical, and general maintenance categories while any part-time scasonal, remporary or provisional
employees are serving in such Union clerical, housing mzintenance and general maintenance categories
excluding Crossing Guards, Printer and Parks & Recreation.

2. Permanent and probationary employees, in the event a layoff becomes necessary, shall exercise their
seniority by replacing an employee with lesser seniority in his/her respective clerical, maintenance and
general maintenance classifications; subject to the exceptions as are contained in sub-paragraph “C" of

3. Except as provided in sub-paragraph “C" of this Article, the layoff of probaticnary or permanent
employees shall be in inverse urder of seniority within the respective clerical, and general maintenance
classifications.

(. Exceptions to Seniority: The City may approve deviations from seniority in layoffs or demotions in lieu of
layoHf. In proper cases, exceptions may be made in order to maintain a sarisfacrory level of performance in
the departments affected ﬁmnfmnccmﬂbche]dbetwecn the City and the Union to discuss those
questions or disputes involved in the layoff procedure. If an agreement canmot be reached as to the proper
reassignment of the remaining personnel, then it shall be suhject to the grievance procedure. In such cases,
the affected employees shall be given written notice of the determination and the reasons therefore. The
steward, chief steward and local president (if emplayed by the City) shell during their term of office at the
point where they would be subject to layoff, be retained at work, regardless of their seniority provided
they are able to perform any remaining wark satisfactorily,

D. Notice of Lavod: Fmployees to be laid off shall be given at lcast fourteen (14) calendar days prior notice.

E. Preferved Eligible Lists:

1. Anemployee laid off or displaced shall have his/her name placed on a preferred eligible list, in order of
seniority, for any position from which he/she was displaced.

17
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2. Names shall remain on such list for twelve (12) months or length of seniority, whichever is less unless
removed as provided below. Employees shall be recalled from layoff or shall be restored ro 2 position
from which he/she was displaced, before any other persons are selected for employment or promotion
{0 any position.

3. An employee on layoff shall have the right to apply for any vacant posted position in accordance with
the provisions of the agreement.
F. Recall from Laycf::

1. Employees to be recalled trom layoff shall be given a maximum of five (5} calendar days to respond
after notice has been sent by certified mail to their last-known address.

2. Employees who decline recall or who, in zhsence of extepuating circumsrances, fail to respond as
directed within the dme allowed, shall be presumed to have resigned and their naincs shall be removed
from seniority and preferred eligible lists.

G. Restoration to positions from which demoted. . . employees to be restored to positions from which they
had been displaced shall be given five (5) calendar days written norice in which to accept. Names of those
whao decline shall be removed froin the pertinent eligible lists.

ARTICLE 16 — CAILI-BACK AND EXCESS OVERTIME REST PERIODS

A Any employee called ra work outside of his/her regularly scheduled shift shall be paid for 2 minimum of
rwo (2) hours at the rate of one and one half (1 ) times his/her regular rate,

B. Any employee who works sixieen (16} hours, inclusive of lunch perfod and breaks, within a twenty-four
(24) hour period shall be granted fatigue time,

Employees shall be guaranteed 2 minimum of four (4) hours of rest or off-duty time between the end of any
sixteen (16) hours of work and the time the employer shall be required to report for duty on such next
regularly acheduled work shift During an emergency situation such as warer main break, sewage
stoppage, snow and ice removal, etc., the Employer can requite the employee to remain on the job until the
job is completed and the four (4) hour rest period must then be raken before the end of the work day or the
employee shall be paid for the time at a straight rate, There shall be no banking of fatigue time. Should
the emergency job be completed near the begitning of the work shift with the mutual consent of the
employce and the Employer the four (4) hour rest maybe deferred until the hours before the close of the
work shift. If the overtime assignment is completed before the beginning of the regular shift, the rest
period shall begin at the completion of the overtime asgignment.

The City shall pay such employce at his/her regular rate of pay for each hour of such four (4} hour rest of
off-dury period, which falls berween the commencement of his/her next

regularly scheduled work shift and the hour that such employee is required to report thereupon of the
work shift. If the avertime assignment is completed before the beginning of the regular shift, the rest
petiod shall begin at the completion of the overtime assignmenr.

The City shall pay such employee at his‘her regular rare of pay for each hour of such four (4) hour rest ar
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aff-duty period which falls between the commencement of his'her nexr regularly scheduled work shift and
the hour that such employee is required te report thereupon.

.. The City, by departmenc, shall exhaust the overtime list wherever possible in assigning call-back dme.
After exhausring such overtime lst, then the employce contacted for emergency call-back is expected to
appear fram duty when emergencies skall consist ol snow and ice control operarions, main breaks and
other siruations that require immediate attenrion,

D. The Union, AFSCME Local 290 and City Administration agree to adopt the following call-our plan for
Crew Chiels:.

Crew Chiefs will be on a seven-man call-our rotation basis providing there is a full complement of Crew
Chiefs.

Crew Chiefe will receive compensation ar titne and one halt (1 ) their regular salary when actually called
out to perform duties, Additionally, extra compensation of four hundred and fifty dollars ($450.00) will be
paid annually on the first pay of the month of December, Persons removed from call-cur {or whatever
reason shall receive this pay on a prorate basis.

Crew Chiefs who actually work call-out will receive lour (4) hours of fatigne time provided they have
worked eight (8) vall-out hours or more. Fatigue time shall be taken on Friday of the week the call-our is
worked

ARTICLE 17 - PAYMENT OT BACK PAY CLAIMS

A. Back wages will be paid to an employee upon a finding that said employee is entitled therero, in such
amounts as may be determined through the grievance procedure.

B. No claim for back pay or wages shall exceed the amount of pay or wages the employee would otherwise
have earned at his’her proper pay rate.

ARTICIF 18 - DISCIPLINE AND DISCITARGES

A. It is understood that the intent of disciplinary action shall be corrective in nature. Upon the employee's
request the Union Steward or representative shall be present when disciplinary action is issued
Disciplinary actions or measures shall include the following;

... Oral reprimand
.. Written repritnand
.. - Suspension (notice to be given in writing)
.. Discharge
B. Disciplinary action may be imposed upon an employee for failing o fullill his’her responsibilities as an
employee of the City of Inkster. [t is understood that any of the alorestated disciplinary actions or
measures may be imposed by the City on an employee depending upon the severity of the employee’s

ronducr.
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C. 1f the Employer has reason o reprimand an employee, it shall be done in a manner that will not embarrass
the employee belore other cmployees or the public.

D. The employee, upon being confronted with a reprimand, is required to acknowledge notice of said
reprimand by his/her signature. The signarure of the employee on a reprimand is oot 10 be construed as
his/her agreement with the charges but is ta be considered only that he/she has knowledge that such 2
reprimand is in existence. Failure to acknowledge such reprimand/disciplinary action shall be a separate
ground for discipline for insubordination.

E The Ciry shall not discharge any employee without jnst cause except for new hires during cheir
probatiopary period. The employee and the Chairperson of the Rargaining Commirtee will be notified, in
wriring, that the employee has been suspended and is subject to discharge.

E. The Union shall have the right to take up the suspension and/or discharge as a grievance at the rhird step
of the grievance procedure.

(. Copies of all disciplinary action shall be provided to appropriate Union Steward or Union Representative.

H. VIOLENCE iN THE WoRkPI ACE: The parties have adopted a zero tolerance policy regarding instances of
violence in the workplace. [nstances of violence in the workplace will be grounds for immediate termination.

ARTICLE1S - HOLTDAY PROVISIONS

A. Paid holidays per year, for the duration of this contract, shall be:
New Year's Day

Thanksgiving Day

Full Day After Thanksgiving Day

Good Friday

Christmas Eve

Christmas Day

New Year’s Fve

Employee's Birthday
When 2 holiday falls on a Saturday, Friday will he used as the holiday. When a holiday falls on a Sunday,
Monday will he used as the holiday.

B. Payment for holidays heretofore agreed upon shall be paid in the same manner as though worked and at
the regular rate of pay provided:

That the employee shall have been eligible for full compensation on there regularly scheduled work
shift prior to and after the holiday; such prior to or after compensation having been far.

20
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Regular work shift attendance or paid leave such as vacation, sick, jury service or emergency and
[uneral

An employee whose sick leave days are exhausted and who does not work the day before or the day

after the holiday shall receive their holiday pay (but no sick pay) provided said employee properly
notifies the Fmployer of the illness and submits fair evidence of the need for the day off of illness.

C. The City of Inkster and AFSCME Local 290 agree that Martin Luther King’s Birthday will be celebrated on
the Federal Holiday in January as long as it exils as a Federal Haoliday, otherwise it will be celebrared on

January 15.

21
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1. Dupy Disabilicy Leave

ARTICLE 20 - IMSABHITY LEAVE

a) A “Duty Disability Leave” shall mean a leave required as a result of the empioyee incurring a
compensable Hlness or injury while in the employ of the City covered by Michigan Workers'
Compensation Act.

b) In order to be eligible for dury disability leave, an employee shall immediately report any illness or
injury; however, minar to his/her immediate supervisor and take such first-zid reatment as may be
recommended or waive such first-aid, in writing,

¢} Employees on duty disability leave shall not accrue sick leave and shall cease to accrue benefirs
after fifty-two (52) weeks of disability leave.

d) Seniority or probationary employees, who are unable to work as a result of an injury or illness
sustained in the course of employment with the Ciry shall receive duty disability pay as follows:

(1) Management shall, for a period not to exceed fifty-two (52} weeks, supplement without charge
to sick leave or vacation, Workers' Compensation for employees injured on the job by the
difference berween Workers' Compensation and their normal weekly net (take-home) earnings
excluding overtime and premium pay. Such payment shall be retroactive to the firer day lost
resulring from a Workers' Compensation injury.

(2) The foregoing supplement shall be by check, issued in the same manner as regular payroll and
scparate from Workers” Compensation payments. The employee’s seniority, life insurance and
hospital/medical benefits in effect shall continue during the period. Such contributory benefits
in effect (such as pension, FICA and non-duty disability insurance) shall continue during the
same period. Deductions aurthorized by the employee in which the City is the intermediate
holder (credit Union, dependent-student hospital/medical payments) shali also be continued.

(3) After ffty-two (52) weeks of dury disability leave, if the employee has sufficient accrued sick
leave, the sick leave days shall be converted to earnings calculated as normal weekly net
earnings and the employee shall receive a payroll check (as in 1. above) for the difference
between Workers' Campensation and their normal weekly net earnings to the extent of
accrued sick leave anly.

¢} Benefits provided for in this section apply only to seniority employees und do not apply to
probationary employees.
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2. Non-Duty Disability Leave

a) A leave of absence without payment [rom the City required as a result of the employee incurring a
non-duty illness or injury while in the employ of the Ciry,

New employees are covered on the first of the manth following their zcquisition of seniority (after
they successhully complete probation). All qualified employees must participate.

h) The City will secure group insurance coverage to provide employees with income protection during
the period of their non-duty disability.

¢) Coverage o be provided is:
(1) Short term - 13 week S/A with 60% of weekly base salary up to a maximum of $350.

(=) Effective dare for new coverage to he no later than the I day of the sccond month following
ratification of this contract.

{(b) Copy of policies will be supplied to the Union steward upon request.

(c) Sick days may only be used in conjunction with this section to supplement disability pay for
the elimination periods: B days illness in short term paolicy and 90 day eliminarion in long

term policy.
(d) Ciry and employees to share premivin cost on a 50/50 hasis.

(2) Long term -91% day vo age 70 with 60% of monthly base salary
up to a maximum benefit of $1,300.

(2) Effective date for new coverage to be no later than 1* day of the second month {ollowing
ratification of this contract.

(b) Copy of policies will be supplied to the Union Steward upon request.

(¢) Monthiy benefits under L'ID for a period of two (2) years will be paid when the employee is
certified by a qualified physician zs being unable to engage in normal dudes due to sickness
or accidental bodily injury. If the empioyee is certified by a qualified physician as being

unable to engage in any qualified occupation for which he/she is reasonably qualified by
training, education or experience, mnn:hgirn:umebc.ucﬁ:svd]lmnﬁnuembepajd.

(d) City and emplayees to share premium cost on a 50/50 basis.

(e) Employee share of premium will be waived while on disability and the benefit will be
reduced by ail amounts which employee is entitled to under social sccunity, workers’
compensation and other government and Employer sponsored henefits,
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(D Under LTD benefits no evidence of insurahility will be required.
(g) Maximum duration - sickness and accident to age 70.

(h) Sick days may only be used in conjunction with this section to sup t disability pay for
y
the elimination periods: eight (8) days illness in short-term policy and 00 day elimination in

long term policy.

3. AMERICANS WITH DISARILITIES ACT (ADA): This contract shall be in compliance with the Americans with
Disabilities Act (ADA), as arnended. Employees covered by this contract shall be entitled to all rights as
contained within rhis contract. The City and Union shall comply with their obligations under the ADA and
recognize the need to reasonzbly accommodate the digabled, as provided for under the ADA. The City and
Union wiil meet as necessary during the term of this contract to discuss and reach an agreement regarding any
specific problems which may arise in complying with the ADA.

ARTICLE 21 - EMERGENCY AND FUNERAL LEAVE

A. In the case of serious illness in his/her immediate family, a regular employee may be granted a leave of
absence with pay far a period not to exceed three (3) days, upon the recommendation of the immediace
supervisor and approval of the Chief Administrative Officer.

B. “Immediate Family" as applied o Section A is defined as wife, husband, child, brother, sister, parent,
parent-in-law, grandparents and legal guardian or have legal guardianship of.

C. Emergency leave is chargeahle ro sick leave credits and, in the case of a probationary employee or an
employee who does not have the accumulared sick leave credits, emergency may be granted as an advance
in sick leave accumularion upon the approval of the Chief Administrative Officer.

D. In addirion to emergency leave, an emplovee may be granted a leave of absence with pay for a period not to
exceed three (3) days in the case of a death in the family, upon the recommendation of the immediate
supervisor and approval of the Chief Administrative Officer. If the death or funeral oconys 100 miles or
more from the Ciry limirs of Inkster, an additional one (1) day of funeral leave shall be allowed for travel.

E. “lmmediate Family” as applied to Section D is defined 2s wife, husband, child, brother, sisrer, brother and
sister-in-law, parent and parent-in-law, grandparents and legal guardian or have legal g‘u.nrdianshr.p of.
Funeral leave for immediate family is not chargeahle to sick leave credits. b

F Should a death of his/her immediate family occur while an employee is on 2 scheduled vacation leave, with
pay imay be granted, which shall be charged o accumulated sick leave. An employee may elect to use
accrued vacation titne in Hew of accumulated sick leave.
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G. U death occurs to other relatives of an employee, not stated above, one day leave with pay may be granted,

which shall be charged to accumulated sick leave. An employee may elect to use acerued vacarion time in
liew af accumulated sick leave,

H. Subject to the discretion of the Supervisor, the Ciry will allow up to four (4) employees who wish o
attend the funeral or serve as a pallbearer at a funeral of a fellow employee or former employee wha will he
paid during the time they must be off the job not to exceed eight (8) hours. Other employees may artend
the funeral subject to the discretion of the Chief Administracive Officer, but will not be paid for the dme
they must be off the job which time shall not exceed eight (8) hours.

I. Additicnal funeral/emergency leave may be a granted in special cases subject ta the approval of the Chief
Administrative Officer or his/her designee,

ARTICILE22 - TURY LEAVE

Any regular employees shall be granted a leave of absence with pay any dme they are required to report for
jury dury er jury service provided they show evidence of such proposed fury duty or service. Employees shall
be paid the difference hetween any jury duty conpensation they receive and their regular wages for each day of
jury duty or service. Pay will be made upon presentation of jury duty or service remuneration in the next

regular pay.

ARTICLE 23 - [ FAVE OF ABSENCE ~ WITHOUT PAY

A. Department Heads may grant leaves of absence without pay to regular employees for periods up to sixty
(60) working days. Leaves in excess of sixty (60) working days must be approved by the Chief
Administrarive Officer.

B. A leave of absence without pay may be requested for any legitimare purpose but such leave shall not be
granted if ir is detrimental to the best interests of the Ciry.

C. Fmployees shall request auch leaves of absence, in writing, well in advance of the date so desired; however,
the Chief Administrarive Officer may make exceptions in emergency situations.

D. No benefits except seniority will accroe for an employee on a leave of absence without pay. For leaves
exceeding rhirty (30) days, the employee may continue such benefits as hospitalization, lile insurance, etc.,
al his/her own expense.

E. The City may, in its sole discrerion, fill with a part-time contract employee any position vacant due to an
unpaid leave of absence,

ARTICI E 24 - MATERNITY LFAVE

A, A pregnant woman shall be entitled to a leave of absence in accordance with her doctor’s recommendation,
not to exceed cne (1) year. When said employee gives wrinten potification to the City of her desire to
return to work, the City shall reinstate said employee within two (2) weeks from receipt the written
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notification, to her former position, if she returns o work within four (4) months aficr delivery. If the
employee does not return to waork within four (4) months after delivery, but within the one (1) year
maternity leave period, employee shall, within two (2) weeks of written norification, be reinstared to work
which is as nearly comparable to the position and classification held ar the time leave was granted, and in
accordance with the seniority provisions of the City for its employees. Employees granted such leaves
shall be expected to undergo a physical examination before and after the period of leave. Further, both
parties agree that they shall conform to the law as it exists during the term of the contract.

B. There shall be no accrual of seniority for an employee on leave of absence that exceeds the employee’s
seniority at time of materniry leave outlined above. The period of such leaves of absence shall net be
included in determining eligihility of the employees for salary step-ups, but shall be included for automatic
longevity increases, as provided for in the longevity pay plan.

C. Employees on materniry leave shall receive the following paid beoefits:
Hospitalization - LTD Premium
Life Insurance - Use of any Accrued Vacation and Sick Leave

D. Upon employee's request, a child care leave of absence withour pay shall be granted to an employee. Such
leave shall commence upon expiration of maternity leave, or upon providing the Employer with proof of a
newly adopted child, or upon submission to the Employer of proof of the birth of one’s child. Such leave
shall not exceed four {(4) months. Upon return from a childcare leave, the employee shall be reinstared o
the posidon held at the time the leave was granted.

E. Any leave granted under this Article, shall mn concurrently with any leave granted under the Family
Medical Leave Act.

ARTICLE 35 - MILITARY L FAVE
As is previcusly provided in this Agreemeat, the City agrees to abide by the re-employment rights as provided
in the Selective Service Act as it now is in effect or may be amended. Regular employees who are members of
the National Guard or of a Military Reserve organization will be granted z leave of ahsence without pay if
called to active dury. 7he City and Union will comply with the Uniform Services Employment and

Reemployment Act (USERRA),
ARTICLE 26 - SICK LEAVE

Sick leave shall not be considered a privilege which an employee may use at his/her discrerion, but shall be
allowed only in case of necessity and actual sickness or disability of the employee.

A, The amount of sick leave shall not exceed one (1) day per month nor twelve (12) days per year for each
employee. The accurulation of sick leave credit shall nor exceed ninety (90) days for any employee. All
days in excess of ninety (90) days are to be bought out by the City at a rate of forty (40%) percent of their
then current June 30% wage ratc payable the 1 payroll in December. No payout for any one employee will
exceed twenty-five hundred dollars ($2,50C) in one year. Vacation leave and paid halidays shall be
cunsidered as days worked for accumulation of sick leave credits. Sick leave shall be computed from the
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first full working day ot the employce, However, no employee shall be entitled to sick leave credit until
he/she have completed his/her probationary period at which time he/she shall be credited with the number
of hours he/she will have earned during his‘her probationary period of service. Except for job-incurred
disabilitics, an employee who has not sr:rve::l his/her probationary perivd of service credit for a month
worked for every manth in which he/she waorked or received compensation for fifteen (15) work days of
that month as is current practice.

. The amount of sick leave nsed by an employee shall be equal to the pumber of regularly scheduled hours
he/she would otherwise have worked during his’her absence an such leave. Should a change in the work
week occur, accurmulated sick leave shall be credited on the basis of the new work week schedule.
Accumnulating sick leave credit shall be converted to hours thatr would have been eammed on the new work
week schedule

. A certificarion of illness or injury from a physician of the Ciry’s Manager’s choosing, at the City's expenses
may be required by the Chief Administrative Officer as evidence of illness or disability belore
compensation for the period of illness or disability is allowed, and shall be mandatory if the iliness or
disability exceeds three (3) working days. Abuse of the sick leave privilege or falsification of illness or
disability will result in disciplinary action up to and including discharge.

. The Chief Administrative Officer will grant sick leave to an employee for periods of illness not exceeding
thirty (30) calendar days provided that the Chief Administrarive Offtcer or Personnel Director receives a
certificare of mcapacity vo work from a recognized certified physician.

. All recmests for sick leave for more than thirty (30) calendar days duration shall be submitted to the Chief
Administrative Officer for prior approval, if possible and shall be accompanied by a physician's certificare
supporting said requests. The Chief Administrative Cfficer or Human Resources Director reserves the
right to require medical examination from a City designated physician and may require further medical
reports from time to time on all sick leaves in excess of ninety (90) calendar days.

. Sick leave credits will not be allowed when absence is due to the use of narcorics or intoxicants, willful
misconduct, ar any illness or injury incurred while self-employed or employed by other than the Ciry.

i, Any employees who become ill and unable to report to work, must, unless circumstances beyond the
mntmluft]::mployecpmtmchrepomng notify the supervisor on duty within one (1} hour after the
starting time of his’her particular shift on the Hrst day of histher absence unless other reporting
agreements are made between the employee and his/her department head, and daily thereafrer, if not
hospiralized, or sick leave pay will not be allowed.

. If the employee 8o elects, afrer all accrued sick leave is used, vacation leave may be used and paymenr made
therefore to the extent of vacation leave accrued o which employee is entitled as of such date.

. 'When an employee receives his/her last check for sickness or disability, he/she will be placed on leave
wirhout pay for 4 period nat to exceed three (3} years or his/her seniority, whichever is less. If ar the end of
that time, employee is still nnable to return to work with or withour reasonable accomodation, his‘her
employment shall be terminated. Employee shall be eligible for re-employment, provided he/she has
completely recovered and has a doctor's statement to that effect subject to City physical examination and
approval and provided further, that a position is available in accordance with his/her senioriry.
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J.  Upon retiremenr, an employee, nr upon death the employec’s estate, shall receive cash payment at his/her
currently datly regular rate of pay, excluding premium rates for 100% of his/her accumulated sick rime, but
not to exceed ninety (90) days of payment. No payment is to be made for unused sick leave upon
separation from City employment except upen retirement and as defined in the cmployee's retirement

system.

K. Employees who do not use more than five (5} days sick leave and/or leave without pay per year, shall be
given three (3) days addirional leave with pay. Such “bonus” days may be used to extend vacations or as
personal leave days. When used for personal leave, the Employer shall receive at least twenty-four (24)
hours notice,

L. During any period an employee is off on a medical leave ol absence, medical and life insurance will be
continued in full farce by the Employer as the group rate for a period not to exceed ninety (90) days.

ARTICLE 27 - VACATION LEAVE

Vecation leave is authorized absence from duty with pay.

A All regular employee with more than six (6) months, but less than onc (1) year seniority at the end of the
fiscal year, shall recefve a pro-rara vacation at the rate of 12 days per year. Regnlar employees with more
than one (1} year seniority, the following schedule shall apply which shall be computed on a fiscal year
basis:

Days Per Days Per Year

Month
Beginning 2™ year of seniarity 1.0¢ 12
Beginning 4% year of seniority 108 13
Beginning 6% year of seniority L7 14
Beginning 7% year of seniority 142 17
Beginning 10% year of seniority 150 18
Beginning 15 year of senioriry 175 21
Beginning 19% year of senioriry 183 22
Beginnmg 21* year of seniority 192 23
Beginning 26 year of seniority 200 24

No employee shall lose any vacarion benefits during the term of this contract as a result of changes in this sub-
secton.

On April 1 of each year, the employee shall be credited with vacarion credits that bave been earped up to that
time plus advance vacation credits to the end of the current fiscal year (June 30).

B. Employees shall receive credit for a manth worked for every month in which they work or receive
compensation for fifteen (15) work days. Time lost by an employce by reason of absence without pay, or
time otherwise not worked ar paid for, shall not be considered in computing carned credirs [or vacation

inpeaticin 12511 28



DO- 517 23
Ml 74 e

523 17

C. A seasonal, tempotary or part-time employee, who becomes a regular employee, shall accrue vacation leave
from the dare he/she completes his/her probationary period retroactive to the start of such probationary

period.

D. Employees shall forfeit all rights ro vacation time if not taken within the year following the year in which
accrued; unless carried over with the written consent of the Chief Administrative Officer.

E. Vacation schedules shall be set up by the City so as to permit the continued operation of all City functions
without interference; in some areas employment of temparary relief Jabor will be permirted for limited
periods of time so that continued efficient operation can be maintzined Employees will be given
preference according to Ciry-wide seniority to selecr available vacation periods for their allowable
vacations. Available schedules shall be posted prior to Aprii 1 of each vacation year. After sclections are
approved, they shall be final except for emergencies.

F. Vacation leave shall be scheduled in weekly periods. Vacation leave tor periods ot less than one (1) week
will be allowed only when it is necessary for the good of the service or when the vacation credirs earned in
one (1} calendar year are less than one (1) week. Vacation leave may not be allowed at any time in advance
of earned time. Scheduling of the third week of vacation leave earned by ten-year scrvice employees shall
be at the discretion of the department head so that such third week schedule does not conflict with
vacation leave requests of employees with less than ten (10) years service.

HALE DAY VACATION [N DPS : The City Administration agrees to be more relaxed on approving DPS
vacation schedules in ~ day increments while still maintaining a satisfactory workforce.

The Ciry agrees thar AFSCME DPS employees may request one-half day vacations when forty-eight (48)
hours notice is given in writing for that request. The approval of such request will be at the Chief
Administrative Officer's discrerion. The one-half day request must be the first four (4) hours or the last
four (4) hours of the workshifr.

G. Employees shall be entitled to vacation pay in any of the following instances:

L Any regular employee, who gives proper notice {ten working days) regarding termination of his/her
employment with the City, shall be entitled to his/her regular pay for any unused portion of vacation
time, as of date of separation.

2. Any regular employee who is placed on indefinite layoff or separated from the City, shall be paid
his/her accrued and unused vacation time.

3. ﬁnlﬁ employee who has served six (6) months, but less than one (1) year with the Cicy and enters
Military Service shall he allowed vacation time at the rare of one (1) day per month, with a maxirmmm
not to exceed the ten (10) days, paid to him/her at the time be/she leaves the City to enter Military
Service.
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murual agreement berween the Chief Administrative Officer and the employee, an employee shall be
allowed 1o redeem their vacation days for pay and upon request may take them art a later date without
pay. Such agreement shall be reduced to writing,

H. Employees shall not be entitled to accrued vacation pay if any of the following applies:
1. U anemployee separates himselt/herself from the City by reason of absence without leave.
2. Ifan employee fails ro give at least ren (10) working days notice in advance of termination date.

3. If a probationary employee leaves the employ of the City before complering histher probationary
period.

ARTICLE 28 - HOSPITATLIZATION INSURANCE

The Ciry has contracted to provide the medical benefits arrached hereto as Exhibit A The parties undersrand
that the city's contract for employer-provided health insurance is renewed each year and that plan design is
subject to chapge each year. Notwithstanding anything conrained in the contract berween carrier and the
city, the parties agree that they are bound by PA 152 of 2011 and any subsequent amendments thereto and that
the City's sole financial responsibility under this Article is to provide 80% of the premium cost of the group
healrh insurance policy in effect. Nothing herein shall prohibit the Union from providing the city with plan
alrernatives. The Union has the right to open negotiations for a period of 30 days for the purpose of bargaining
over any annual changes to the City's group health plan.

ARTICLE 29 - L IFE INSURANCE
| The Ciry shall contribute the full cost of providing term life insurance to all regnlar employees in the
amount of Twenty Thousand Daollars ($20,000) value upon the death of said employee. One Thousand
Dollars ($1,000) of the additional life insurance coverage shall he provided for employees whose
salaries cxceed Twenty Thousand Dollars ($20,000) in increments of One Thousand Dollars ($1,000).

2. This insurance shall include double amount of coverage for accidental deach and dismemberment.

3. Upon retitement, the employee shall have a conversion option on this policy for = period of thirry (30)
days. Conversion of this policy from group plan must be done by the employee with the Ciry assuming
no respansibilities for such conversion. The Employer shall provide a paid policy of Five Thousand
Dollars ($5,000}.

ARTICLE 30 - UNION BUSINESS
A Regular employees elected to any Union office may, art the discretion of the Chief Administrative Officer
aud upon written
request of the Union, be granted a leave of absence withour pay. The leave of absence shall not exceed
one (1) vear, but it may be renewed or extended for a similar period upon the request of the Union. Leaves
granted for Union officers shall be without pay written request from Union for such leave must be
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submitted to the Chief Administrative Officer at least thirty (30) days prior to the starring date of said
requested leave of absence. Two representatives of the Union, elected as Local Union delegares to the
AFSCME state convention shall be granted five (5) day a year with pay. Also, two (2) Union
representatives may be granted three (3) days a year with pay to arrend Unicn functions within a Two
Hundred (200) mile radius from the City of Inkster.

A Regular employees who are members of the Union, selected by the Union to participate in any other
authorized Union activity, may be granted to leave of absence withoul pay at the recuest of the Union and
with the approval of the Chief Administrative Officer. A leave of absence for such Union activity shall not
exceed one (1) month, but it may be renewed or extended for a similar period of time by the Chief
Administrative Officer upon written request of the Union.

B. Positions opened by such leaves of absence may be filled by temporary employees or by employees within
the unit as is determined in the best interests of the City by the Chief Administrative Officer. In the event
that a regular employee is promoted to a new classification to fill a vacancy of any employee on a leave of
absence, such promotion shall be temporary and he/she will return to this original position upon return of
the employee on such leave of absence for Union business,

C. Failure of an employce to report for duty immediately upon expiration of the leave of absence will be
assumed thar such employee has voluntarily resigned.

D. The leaves as provided for in this Agreement may be temporarily suspended during any period of
emergency declared by the Ciry.

E. Any leave request, if determined to be detrimental o the best interests of the City, may he denied by the
Chief Administrative Officer, and if denied, shall be subject to 2 Special Conference.

ARTICLE 31 - SAFETY COMMITTEE

A Safety Committee of employees and Employer representative is hereby estahlished. This committee will
inchide rwo (2) representatives of the Union and two (2) Employer representatives as designated by the Chief
Administrative Officer and shall meet generally once a month at the request of either party during the regular
working hours, [or the purpose of making recommendations to the Chief Administrative Officer.

The Salety Committee shall prepare rules regarding procedures to be followed in processing complaints
regarding unsafe equipment and/or work methods. Fmpioyees shall not be held responsible for equipment
which has been reported to the foreman as mechanically defective. The Employer will develop a safety
program which will include the close inspection and repair by qualified personnel of all equipment.

ARTICLE 32 — SPFCIAL CONTERENCES

A. Management and the Union agree to meet and confer on matters of interest upon the written request of
cither party. The written request shall state rthe nature of the marters to be discussed and the reason(s) for
requesting the meeting. Discussion shall be limited to matters set forth in the request, but it is undersrood
that these special meetings shall por be used ro renegotiate this Agreement. Special meetings shall be held
within five (3) working days of the receipt of the written request and shall be held between 8:00 am. and
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5:00 p.m. at a time and place which is mutually agreeable to the parties. Fach party shall be requested by
not more than three (3) persons at special meetings.

B. The Union representative may meer at a place designared by management, nn management's property, for a
period not to exceed one-half hour (1/2) hour immediately preceding a meeting for which a written request
has been made,

C. Employee representatives ot the Union at special mectings will be paid by management for time spent in
special meetings, but only for the straight time hours they would otherwise have worked vn their regular
wark schedule. For the purpose of computing overtime, time spent in special meerings shall be considered
as hours worked to the extent of the regular work schedule hours which they otherwise would have
worked.

ARTICLE 33 - BULI FTIN BOARDS

The City agrees to furnish a bullerin board for the use of Union in a non-public area of related public buildings
mutually agreed upon by the Union and the Chief Administrative Officer. The Union agrees to maintain said
bulletin boards in 2 state of good repair. The bulletin hoards are to be used only for notices of Union meetings,
Union elecrions and results and social functions in connection with the Local Union. Any other notices the
L'nion desires to post must be approved by the City prior to being posted. The Union shall degignate a person
who shall be responsible for all notices posted on the boards. Union notices as specified above may nor be
posted in any other location other than as designated.

ARTICLE 34 - UNIFORMS

A. All employees who are presently receiving uniforms, (ie. Ordimance Officers, Animal Warden),will
continue to receive uniforms as they presently received.

B. Employees in classifications that receive Uniform Allowance shall serve as reimbursement for purchase,
maintenance and replacement of uniforms as required under the departmental rules and regulations. This
allowance will be paid in full the 1= pay in October. New permanent employees shall receive a uniform
allowance prorated over the amount of time left in the year in which they entcred the department. The
initial preferred uniform shall be light blue shirt and navy blue work pants with boots. An acceptable loga
on the shirt and cap will be permitted, provided all outfits are uniform. Enforcement of the uniform
provision in the contract is essential to aseuring employees appearance is acceptable when representing
the City in their work capacity. Uniforms will be in compifance with MIOSHA requirements. The
reimbursement will be $600.00 per year.

If an employee terminates their employment during the year, they shall return their unearned prorared
share of the uniform allowance.

ARTICLE 35 - JOB CLASSITICATION AND PAY PLAN

A City emplayees covered by this contract are assigned to classificarion tirles and pay grades:
). Table I indicates the classification titles together with their pay grade assignment.
32
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An emaployee promoted from one classification to another which holds a higher pay grade will
aclvance to the step of the new pay grade which conforms to his/her seniority in the Ciry service
and will advance from such step to maximum in such promotional grade in accordance with
such City seniority.

PaAY 111LE ANTY GRADES

Junior Accountant Position / Clerical Position — Fire Department

1. The position of Junior Accountant will not be included in the Bargaining Unit. Should the position
of Junior Accountant become vacant, members of the Bargaining Unit who meet the yualifications
ghall be given preference over new hires.

CLASS[EICATION TITLSE AN GRARES

CIASSIFICATION TITLL PAY Al

Clerical/Custodial 1
Clerical/Custodial H
Clerical U

Field |

Field I

Skilled |

Skilled 11

Skalled 111
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*MML CLASSIFICATION AND SALARY
COMPENSATION

| *Grade

Minlimum | Step 2

| Step 3

| Step 4

Step 5

Maximum |

$27,273

$2B,363

$29,453

$30,544

$31,636

$32,727

| 329,545

$30,727

$31,591

$32,855

21,909

$33,001

$34,273

$35,455

$34,119

$35,382

$36,646

$37,909

—_—

| $33,864 |

35,455

$35,218

$36,572

$37,926

$39,275

$40,626

$36,873

$38,291

$39,709

341,127

$42,545 |

$45,273

$37,727

] (O b | L P |t

$35,236 | $40,745 . $42,254 | $43,763
| $40,000 | $41,600 | $43,200 | $44,800 | $46,400 | $48,000

ARTICLF 36 — PAY CHANGES

A Purpese: The following provisions shall govern the assignment of pay steps to employces of the City.

B. Delinitions for purpose of this Article:
1. Promotion shall mean a change in employment to a position gradehich has 2 higher maximum salary.
2. Demotion shall mean a change in employment to a position grade which has a Jower maximum salary.

3. Transfer skall mean a change i employment to another position in any class which has the same
maximum salary and similar duties and gualifications.

4. Reclassification shall mean the changing of a position from one class to another based on 1he duties
involved.

5. Salary Step Increases shall mean an increase in compensation to the next higher step in the same pay
range.

6. Acting Assignment shall mean an assignment for a limired period not to exceed chirty (30) consecutive
days. The Acting Assignment may be extended beyand thirty (30) days by a mutual consent agreement
hetween the Employer and the Union.

C. Anniversary dates for pay change purposes:
Establishment

1L Criginal [mployment and Re-employment: The date one (1) year after the beginning of the
probationary perind and the corresponding date each year thereafrer.
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Promotion: The date one {1} year afrer the beginning of the probationary period and the corresponding
date each year thereafter,

Transfer The anniversary date remains unchanged.

Demotion: The date six {6) months after the effective dave thereof and the corresponding date each
year thereafter.

Reclassification: The dare six (6) months after the eflective date thereof and the corresponding dare in
each year thereafter.

Postponement of Anniversary Date: Layoff, formal leave of absence or other separations from the
payroll in excess of sixty (60) days shall postpone the anniversary date for the toral period of
separation out time previcusly served toward the nexr anniversary date shall be credited when

employees return o rhe payroll

D. Compensation Determinations:

L

Em ent -employment: Employees shall be employed at the lowest step for their
position class, unless the Chief Administrative Officer determines that the needs of the service require

that compensarion be fixed at a higher salary step.

Employees on acting assignment to a higher position class shall be patd after seven (7) days at the
salary step the employee is being pald at before such acring assignment is made.

Trensfers: An employee who is ransferred shall initially be paid at the same salary step he/she was cn
immediarely before such transfer.

Demotion and Downward Reclassification: An employee who 18 demoted or whose position is
reclassified t a class in a lower pay grade shall initially be paid at the same salary scep in the range for
the lower position which has been received in the higher position, unless the Chief Administrative
Officer shall determine thar it be in the best interests of management to assign a higher authorized
salary step or unless he/she previously held 2 higher step in the lower class, in which casc he/she shall

be paid at the higher salary step.

B Effective Date of Changes in Compensation: All changes in compensation shall be effective at the
beginning of the first payroll period following the change.

ARTICLE 37 - CREDIT UNTION SERVICE DEDUCTION

All credit union payroll deductions shall be transmitted to the credit unions within seven (7) calendar days of
the payroll deduction.

Furthermore, employees may only amend their credit union deductions five (5) times per year.

ARTICLE 38 - PENSION PROGRAM
35
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A _Normal Retirement Income ~ Amount. The yearly amount of such participant's normal retirement income
will be equal to 2.50% af the Participant's Final Farnings multiplied by the number of the employee's years of
credited service.

B. Effective July 1, 1998, the amount of each partivipant’s contribution shall be 5% of earnings.

C. Credited Interest For months on or after July 1, 1980, employees who withdraw their contributions from
the pension program shall receive a five percent {5%) per year interest on said monies for the time held by
the pension fund compounded on each July 1. Any change in the rate of Credited Interest will apply to
interest allowed for months occurring after the effective date of the change.

D. The Ciry of Inkster adopts an early retirement program for all programs for all AFSCME Local 290
Bargaining Unir employees under the following terms and condirions:

]. Thar any Union employee who is a member of the general reritement system of the Ciry of Inkster that
has atrained a minimum of ffry-five (55) years of seeviee age with the City, shall be eligible, at his/her
option, for early retirement option shall become effecrive on January 1, 1998,

2. Thar any Union employee who is 2 member of the general retivement system of the Ciry of Inksrer thar
has a minimum of twenty-six (26) years of service with the City and rwenry-five (25) years
participation within the pension program shall be eligible, at his/her option, for retirement. That the
aforesaid early retirement option shall become effective upon ratificarion of this Agreement.

3. That the City will waive the early retirement penalty provision (Section 4.2b of the Income Retircment
Plan) which reduces each employee's pension by one-half (1/2) of one percent (1%), for each month by
which the retirement date.

4. All provisions regarding rhe early retirement program are subject to the provisions of the [ncome
Retirement Plan as prepared by the City's pension program administrators,

5. The above improvements are made without increase in the employees conrribution rare.

. Service after participant’s normal retivement date, in excess of three (3) years, will not be excluded from
credited service,

[. In case of death of 2 Union member who has a minimum of ten (10) years of vested participation in the
pension plan, the employee’s spouse shall at his/her option, elect to collect 50% of the deceased employee’s
vested pension. This benefit at normal retirement age of the deceased employec.

G. A “*Me Too" clanse for pension improvements provided to any employees in the general employee’s pension
fund, shall be provided to members of this Bargaining Unit as well.

The above improvements are made without increases in the employee contribution rate,

DEFINED CONTRIBUTION PLAN
New hires and current employees not currently in the Ciry’s Defined Benefit Plan will no Jonger be eligible for

the Defined Benefits Pension Plan currently i effect for city employees. New hires and Employees not in the
36
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City's Defi Emcﬂl PMan will be eligible to participate in a Defined Contribution Plan with a ten (10) year
vesting, Employees who have been employed with the City of Inkster more than one year, but have not joined
the Defined Benefit Plan for whatever reason will no longer be eligible to join the Defined Benefit Plan.
Employee(s) who have been employed less than one (1) year of service with the City of Inkster will be eligihle
to participate in a Defined Contriburion Plan and the City of Inkster will pay the City portion, 3 for 1 match,
based upon the number of months rhe empleyee(s) have to complete one year of service with the Ciry.

Employees will be able to put up to 5% of their salary int¢ the Defined Contribution Plan, with a 3 for | match
from the City. Fmployees will be fully vested in the plan after 10 years. If the employee works ar least three
years, they would he eligible 10 rcceive 30% of the City conriburinn, as well as any money they pur in the
system; after five years, 50% of the City contribution, as well as any money they put in the system; after eight
years 80% of the City contribution, as well as any money they put in the system; and after ten years, 100% of
the City canrribution, as well as any money they put in the system. If an employee leaves prior to two years,
they will only receive their contributions.

GO 2 CCoU G STAND iB} CHANG
Retirees hired before July 1, 2009 and their spouses who murn 65 will be required ro sign up for Medicare Part
Aand B. City of Inkster agrees to pay 50% of Medicare cost and 509% will be paid by the retiree.

EEN‘?IUN PROGRAM Health Provisions
. New hires on or after July 1, 2009 and probadonary employees will no longer receive a retiree health care

defined benefit plan. Instead, new hires and probationary employees will receive a retirec medical savings
account, funded yearly at $2,000, 100% vested after ten years of employment. New hires after July 1, 2009
will be responsible for 100% of their retiree health care. The City of Inkster will not contribute to any
retiree health care plan for this group.

B. Employees promoting from wirhin the City of inkster will continue to have the retiree health care Defined
Benefit Plan should they arherwise be elgible to receive it.

C. At retirement, employees qualifying for retirement benefits will also be provided coverage to their spouse
and dependents ar rime of retirernent. Spouses or dependents of reriree who become spouses or dependents
subsequent to retirement shall not be covered under the City’s healrh care plan.

ARTICLE 39 - DENTAL INSURANCE

The parties agree that if any other umit in the Ciry receives dental insurance benefits, then this unit shall also
recejve the same benefit.

ARTICLE 40 ~ COST OF LIVING

The parties agree that if any other unit in the City receives cost of living benefits, then this unit shall also
receive the same benefit

ARTICLE 41 - ADDITIONAL FRINGES
[mprovement in or additional programs of medical and life insurance, made available to other Bargaining Units

37
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of this City shall be made available to AFSCME Local 250 of the City of Inkster and shall auromarically be
applied to this unit {(except for comployees hired after July 1, 2010).

ARTICLE 42 - FAMILY MIDICAL I FAVE ACT (FMLA)

The FMLA does not affect any other federal or state law which prohibirs discriminarion, nor supersede any
state or local law which provides greater family or medical leave protection. It is further understood the
FMLA does not affect an Employer's obligation to provide greater leave rights under a Collective Bargatning
Agreement or employment benefit plan. The FMLA leave will be cakulated on a fiscal year and shall run
concurrently with any and all leaves provided under this contract.

ARTICIE 43 - CITY OF INKSTER
DEFPARTMENT OF TRANSPORTATION DRUG ANDALCOHOL TESTING
PROGRAM AND POLICY STATEMENT

POLICY STATEMENT
It is the paolicy of the City of Inkster to comply with the State and Federal Commercial Driver's License Law:.

Inkster is commirted to our warkers' and citizens' safety and accordingly want to ensure that everyone works
safely and provides a safe worldng environment for all.

Since drug and alcohol abuse is a problem that can aflfect everyone’s salety, the Department of Transportation
has issued a ruling for persons carrying a Commercial Driver's License (CDL) requiring the drug and alcohal
resting described in this policy.

DEPARTMENT CF TRANSPORTATION APPLICATION

The following Department of Transportation (DOT) drug/alcohol testing program applics to Inkster

ofpl:cauts , employees, contractors or other personnel on the job site who perform aperations and maintenance
equipment, emergency response functions, transportation and werk requirtng a CDL by the DOT. These

individuals are considered to be performing “safety sensitive functions™ Applicants for safety sensitive

functivns will be notified that they must pass a DOT drug screening prior to a posidon being offered,

GENERAL INFORMATION
All employees in positions requiring a CDL will be furnished a copy of this policy.

Lmployees will be tested for the following drugs:

Martjuana
Cocaine
Opiares
Amphetamines
Phencyclidine (PCP)
Alcohol Level

T AN

Time for resting shall be deemed as work time for the purpose of compensation and benefits.

38
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Employees who lj prﬁ.?sitiw will be referred to the City Employee Assistance Program {EAF) for an evaluation
hy a substance abuse professional. Employees who engage in any conduct prohibited by the DOT rules on
drugs and alcohol shall be advised of the resources availahle to evaluate and resolve problems associated with
the misuse of alcohal and use of controlled substances.

(. Department of Transporration (DOT) Drug/Alcohol] Testing

A Dehnition

1

Pre-Placement: All internal and external applicants must pass a drug rest before they can perform
work in any of the safety sensitive positivns.

No employee may perform safety sensitive work for the Clicy unless the individual has passed a
drug/aleohol screening test or is covered by an anti-drug/alcohel program that conforms to the
requirements of the law.

On Duty Use: The Departinent of Transportation prohibits a safety sensitive employee from using
drugg or alcohol while performing safety sensitive functions.

The Fmployer having actual knowledge that z safery sensitive emaployee is using drugs or alcohol
while performing safety sensitive functions shall not permit che employee to perform or continue to
perform safety sensitive functions.

Prc-Dury Use: The Department of Transportation prohibits a safery sensitive employee from using
drugs/alcohol within four (4) hours prior ro performing safety sensitive functions, or if an employee
is called to duty to respond to an emergency, within the time period after the employee has been
notified to report for duty.

The Employer having actual knowledge that a safety sensitive employee has uscd drgs or alcchol
within four (4) houre prior to performing safety sensitive functions or witkin the time period after
the employee has been notified to report to duty shall not permir that employee to perform safery
sensitive funcrions,

B. Viplations

Lxternal applicants who fail the screening test will be ineligible for employment consideration with
Inkster.

internal applicants for safcty sensitive positions who fail the screening test will be subject to the
appropriate corrective acton.

Random Drug/Alcobol Testing Policy

o

Definition

The selection of those to be randomly tested will be done by an outside agency which has experience

[T T
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by a scientific valid method in random sampling. The program is designed so thar there is a
random testing rate ol 50% drug and 25% alcohol of the total covered consortium population per year.
When a test is to be given, the agency will provide the Employee [.D. numbers of those to be tested to

the Personnel Manager, who in turn, will identify the employees by name and notify the appropriate
supervisor for scheduling. Random testing wikl be unannounced.

The random selection process will be administered so that an individual complering a test ar any given
time will be immediately eligible for a selection in another unannounced random test,

Testing will be administered on varying weeks of the month, days of the week and times of the day.

The random pool will include all employees thar perform work in any of the safety sensitive positions
and those employees required to have a Commercial Driver's License.

Additionally, any employee subject to NOT drug/alcohol resting who is randomly selected for a test
twice during the same absence from work must be tested before he/she can be returned to a safety
sensitive position. Pending the veceipt of the testing results, the affected employee will remain ar
his/her position.

D. Vialation of Random Testing Policy

1. If an employee refuses to take a random drug/alcohol test or in some way attempts to avoid a
random test, the employee will be informed by his/her supervisor that failure to rake the test will
mean a “positive” drug test and he/she will be subject to the appropriate corrective action being
taken, Union employees will be provided with Union representation. It shall be the policy of the
City of Inkster that employees who violate the provisions of this policy or the implementing
procedures will be subject to the appropriate corrective action, up to and including discharge.

2. Employees who are tested on a random basis and whose tesr reveals the use of the listed drugs
andfor an alcohol level of 0.02 and above, will be immediately removed from rhe safety sensitive
position and the appropriate corrective action will he raken.

[L DO Post Accident Criteria
A A qualifying accident shall be defined as:

L Anyrime there is a fatality involved.
2. Anytime there is medical care or towing and a citation is issued 1o the employee.

B. Violagans of DOT Post Accident
In the event the employee involved in a qualifying accident as defined above 1ests positive {or drugs or

alcohol, the employee(s) will be immediately removed from the safety sensitive position and the
appropriate corrective action will be raken,

II1. DOT CPI Reasonable Susaicion Testing
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The City will require an employee to be tested when the employee’s conduct has given rise to a
reasonable suspicicn that the employee is under the influence of drugs or alechol. The decision to test
must be based on specific observations, concerning the appearance, behavior, speech or body odors of
the employee or other physical behaviors or performance indicators of probahle drug or aleobol use.

The required observations for drugs or alcohol shall be made by a supervisor ur City Administraror(s}
trained in accordance with this part.

B. Violations

Any employee who fails 1o complete and sign the donor section of the drug custedy form and employee
section of the breath and alcohol form will be subject to the appropriate corrective action. (See
attached approved forms)

If an employee tests positive for drugs or alcohol as a result of reasonable suspicion under this policy,
the employee will be removed from the safety sensitive position immediately and the appropriate
corrective action will be taken.

IV Prescribed Procedure for Drug and Alcohul Testing

A. Definition
The prescribed procedure for drug testing by urinalysis and alcchol resting by breath alcchol test
{BAT)mﬂbeesmﬂis}mdbythtﬂmydcagmttdmﬂmlmsﬂngauﬂmﬂrynﬂdﬂmmnﬂihyﬂm
Medical Review Officer,

B. Method of Testing

Alcohol testing will be done using evidential breath testing equipment. Two (2) breath tests are
required to determine if a person has a prohibited alcohol concentration, a screening test and a
confirmatory test if the screening test measures 0.02 or above. The tests shall be performed by a trained
Breath Alcohol Technician (BAT), who will be responsible for certifying thar the test result was negative or
Controlled substance rests will be done using a split sample urine collection procedure. Test samples
are collected under the supervision of trained collectors and sent to a Department of Health and
Human Services (DHHS) laboratory tor analysis. Appropriate chain of custody is cerrified throughout
the process. All tests will be conducred in accordance with applicable Regulations published by the
Department of Transportation in a manner allowing individual privacy, unless there is a reason to

believe that a particular individual has altered or substituted the specimen provided.

The results of any controlled substance test and records related to the testing procedure will be made
available to the individual tested upon written request. The tesults of the tests are reviewed by a
Medical Review Officer (MRO) who is a licensed physician who has knowledge of substance abuse
disorders. If the tests are positive, the individual tested will be given the opportuniry o discuss the
tests results with the MRO prior to the results being reported to cthe City. After nodfication of the
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MR('s positive determination, the driver has 72 hours to request a Lest of the “split specimen™ at
ancther DHHA certified laboratory.

Per the DOT requirements, it is the policy of the City of Inkster that such split specimen be tested at
anothex DHHS certified laboratory designed by the City or the employee. Per the DOT requirements, it
is the policy of the City of Inkster that the charge for testing of the “split specimen,” when requested by
the emplayee, will be solely the responsibility of the affected employee and must be paid at the fime of
the request.

C. Violadons

Any employee who cheats, attempts to cheat or circumyvents or attempts to circomvent the procedure
for drug/alcohol test will be subject to the appropriate corrective action up to and including discharge.

V DOT Rerurn to Dury Testing

A In the event that an employee is suhsequently rehired or returned to duty for any reason atrer having
violared any provision of this palicy or applicable Department of Transportation regulations relating to
the misuse of alenhol, the employes shall undergo a return-to-duty aleohol test before the employee
may perform any safety-sensitive function. The rest resules must he below the level of 0.02 on the
BAT

B. In the cvent an employee is rehired or returned to duty for any reason afrer engaging in violation of this
policy or applicable Department of Transportation regulations concerning contrelled substance, the
employee will be required to undergo a return-to-duty controlied substances rest before i
any safety-sensitive function. The employee will be considered to have passed the rtest i the result
indicates a verified negative result for controlled substances use.

C. Violatien

The failure of an emnloyee to pass a return-to-duty test for alcohol vr controlled substances may result
in the appropriate corrective action being taken.

VL DOT Follow-up Tesong

[n the evenr an employee is subsequently rehired or returned to duty for any reason atter violating the
provisions of this policy, the employee will first have to show that the employee has been evaluated by a
substance abuse professional as provided under Deparoment of Transpertation regulations. The employee
shall be subjecr to unannounced follow-up alcohal and/or controlled substances testing as directed by the
evaluating substance abuse professional. Follow-up alcohol resting shall be conducted only just before, while,
or just after the employee is performing safery-sensitive functions. The testing shall consist of ar least six (5)
tests in the first twelve (12) months following the employee’s return to duty.

Vil. Understanding - It is the understanding of both parties in accordance with the State and Federal
Comumercial Driver's License [ aw and the Collective Bargaining Agreement in effect that:

42

etafien IR



ok TH 22 A7
£23-/7

g,
A TESCE?LH reserve its management responsibilities in accordance with Article 4  of the contract in
implementing the stated palicy; and

B. The Union shall reserve its right to file a grievance and all other rights of remedy on any matter beyand
the law and/or any appropriate corrective action taken againsr its membex{s) in the adininistration of
this stated policy.

(.. The of [nkster will comply with all applicable laws and regulations regarding confidentiality of tests
and test results.

D. The City of Inkster and/or its agent{s) will mainrain required records and documents related to the
administration of this program and will provide statistical information and required documents as
instrucred by the Department of Transportation,

E. For any DPS classification not requiring a CDL, the employee may opt in or out of the CDL pool on
January 1= of each year. By December I* of each year the employee must submit, in writing, to the
Personnel Department their Statement of Intent.

F  The Employer will provide the Union with an updated list of cmployees in the CDL pool whenever the
list changes.

ARTICLE 44- NOTIFICATION

The Union skall be notified, in writing, of all hiring of new employees within fve (5) working days of the dare
of hiring. Such notifications shall include classification, rate of pay and name. Notification to be sent to the
Chief Steward as directed by the Union.

ARTICIF 45 DURATION

This Agreement shall become effective as of the 1 day of July 1, 2016, except that any adjustment in pay and
benefits shall become effective in the pay period immediately after the later of the two partes ratfies this
agreement. The terms and provisions thereof shall remain in full force and effective until the 30 of june 2019.
The parties may agree to reopen this agreement once on or after July 1, 2018 ro bargain over economic issues.

ARTICLE 46 - EXTENSION

[n the event that negotiations relative to proposed amendments or moditications of this Agreement shall
extend beyond the set expiration date of this Agreement, the terms and provisions of this Agreement shall
remain in full force and effect, pending agreement upon a new, modified or amended contract berween the

parties.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly authorized
representatives this _ day of )
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FOR THE UNION:

Yol

Mel Brahson, P#CME (: il 25

\ayd vis, Local Zmaﬂi

e:nrgma Cla:rk, Bargaining Committee

Dated:



FOR zﬂa CITY: %/ ﬁ FOR THE UNION:
H Ma}-or B}FI: 0 Nolen, I-.de.l Brabsm% Council 25

me e

.--" Ll::cal 280

(}czlr steward

Georgina Clark, Bargaining Committee

Dated: Dated:



